Hospital Indemnity EMPLOYEE
BENEFITS
Aetna

ABOUT HOSPITAL INDEMNITY

This is an affordable supplemental plan that pays you should you be in-
patient hospital confined. This plan complements your health insurance
by helping you pay for costs left unpaid by your health insurance.

For full plan details, please visit your benefit website:
www.mybenefitshub.com/laketravisisd

Inpatient Stays

Covered Benefit Low m

Hospital stay - Admission
Provides a lump sum benefit for the initial day of your stay in a hospital. $750 $1,500
No Maximum stays per plan year; separated by 30 days in a row

Hospital stay - Daily

Pays a daily benefit, beginning on day one of your stay in a non-ICU room of a hospital. S50 $100
Maximum 30 days per plan year

Hospital stay - (ICU) Daily

Pays a daily benefit, beginning on day one of your stay in an ICU room of a hospital. $100 $200
Maximum 30 days per plan year

Newborn routine care
Provides a lump-sum benefit after the birth of your newborn. This will not pay for an $100 $100
outpatient birth.

Observation unit

Provides a lump sum benefit for the initial day of your stay in an observation unit as
the result of an illness or accidental injury.

Maximum 1 day per plan year

$100 $100

Substance abuse stay - Daily

Pays a daily benefit for each day you have a stay in a hospital or substance abuse
treatment facility for the treatment of substance abuse.

Maximum 30 days per plan year

$50 $100

Mental disorder stay - Daily

Pays a daily benefit for each day you have a stay in a hospital or mental disorder
treatment facility for the treatment of mental disorders.

Maximum 30 days per plan year

$50 $100

Rehabilitation unit stay - Daily

Pays a benefit each day of your stay in a rehabilitation unit immediately after your
hospital stay due to an illness or accidental injury.

Maximum 30 days per plan year

$25 $50

Important Note: All daily inpatient stay benefits begin on day one and count toward the plan year maximum.
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https://vimeo.com/332283569
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Do | have to be actively at work to enroll in coverage?
Yes, you must be actively at work in order to enroll and for coverage to take effect. You are actively at work if you are
working, or are available to work, and meet the criteria set by your employer to be eligible to enroll.

Can | enroll in the Aetna Hospital Indemnity plan even though | have a Health Savings Account (HSA)?
Yes, you can still enroll in the Aetna Hospital Indemnity plan if you have a Health Savings Account.

What is considered a hospital stay?

A stay is a period during which you are admitted as an inpatient; and are confined in a: hospital, non-hospital residential
facility, rehabilitation facility; and are charged for room, board and general nursing services. A stay does not include time
in the hospital because of custodial or personal needs that do not require medical skills or training. A stay specifically
excludes time in the hospital for observation or in the emergency room unless this leads to a stay.

If I lose my employment, can | take the Hospital Indemnity Plan with me?

Yes, you are able to continue coverage under the portability provision. You will need to pay premiums directly to Aetna.

How do I file a claim?

Go to myaetnasupplemental.com and either “Log In” or “Register”, depending on if you’ve set up your account. Click the
“Create a new claim” button and answer a few quick questions. You can even save your claim to finish later. You can also
print/mail in form(s) to: Aetna Voluntary Plans, PO Box 14079, Lexington, KY 40512- 4079, or you can ask us to mail you a
printed form.

What should | do in case of an emergency?
In case of emergency, call 911 or your local emergency hotline, or go directly to an emergency care facility.

What if | don’t understand something I've read here, or have more questions?
Please call us. We want you to understand these benefits before you decide to enroll. You may reach one of our Customer
Service representatives Monday through Friday, 8 a.m. to 6 p.m., by calling 1-800-607-3366.

Hospital Indemnity
| lOW | HIGH |

Employee Only $8.83 $17.24
Employee and Spouse $18.64 $36.61
Employee and Child(ren) $13.94 $27.13
Employee and Family $22.35 $43.63
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